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1 IntroductIon

gizonduz is a pioneering initiative of the basque government promoted by emakunde-

basque Institute for Women and is designed to boost the awareness, participation 

and involvement of men in supporting equality between women and men.

the objectives, which are listed in the framework document for the Gizonduz initia-

tive, are as follows:

• Increase the number of men who are sensitive to equality between women and 

men.

• Increase the number of men who receive training on equality between women 

and men.

• Increase the level of responsibility that men have towards household chores and 

the care of individuals.

the activities carried out by the gizonduz initiative in previous years are listed in the 

Gizonduz Initiative Report: 2007-2010, Activity Report 2011: Gizonduz Initiative, 

Activity Report 2012: Gizonduz Initiative, Activity Report 2013 and the Activity Re-

port 2014. 

2 ActIvItIes
cArrIed out In 2015

2.1 WebsIte

 

In 2015, gizonduz continued to manage the specialised website for men in support 

of equality (www.euskadi.net/gizonduz) which was created in April 2008. the website 

contains extensive information about the initiative in various formats, as well as sec-

tions with interviews, documentation, a bibliography, videos, links to websites of inter-

est, access to gather support for the basque men’s charter against violence towards 

Women and for Women’s equality, etc.
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http://www.berdingune.euskadi.eus/contenidos/informacion/material/es_gizonduz/adjuntos/gizondiz_initiative_2007-2009.pdf
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http://www.berdingune.euskadi.eus/contenidos/informacion/material/es_gizonduz/adjuntos/iniciativa_gizonduz_2012_en.pdf
http://www.berdingune.euskadi.eus/contenidos/informacion/material/es_gizonduz/adjuntos/G_2013_ENG.pdf
http://www.berdingune.euskadi.eus/contenidos/informacion/material/es_gizonduz/adjuntos/G_2014_EN.pdf
http://www.berdingune.euskadi.eus/contenidos/informacion/material/es_gizonduz/adjuntos/G_2014_EN.pdf


the gizonduz website received 23,389 hits in 2015. the number of visits from the 

basque Autonomous community reached 8,378 in 2015, and these are distributed 

as follows:

21.42% of the visits came from bilbao, 12.5% from vitoria-gasteiz and 8% from donos-

tia/san sebastián. out of a total number of 23,271 visits, 83.5% came from spain and 

the remainder from other countries. With regards to the languages that visitors select, 

84.14% chose to browse the website in spanish, 2.83% in basque and 3.34% in en-

glish.

2.1.1 blog

the gizonduz blog is a website that features debates, news and useful information. 

It is open to the public, thereby giving them the chance to contribute their opinions, 

thoughts and comments on current issues related to equality, men and masculinity.

114 entries were published between january and december 2015 and these can be 

placed in the following categories: institutional initiatives, male violence, violence 

against women, men’s groups and the role of men in equality. 934 entries have been 

published on the gizonduz Initiative blog since its launch in july 2008. 

 

vitoria-gasteiz

bilbao

donostia / san sebastián

visits from the basque Autonomous community
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2.1.2 Interviews

this section lists interviews that were held with people working fields related to gen-

der equality. the following individuals were interviewed in 2015:

• Christian Veske, who is in charge of the men and equality department at the 

european Institute for gender equality (eIge).

• The María de Maeztu Feminist Forum, an association which was founded in 1988. 

more than 25 years later, it was awarded the emakunde prize for equality in 2015.

• Mariano Nieto, member of the national network of men for equality and a 

member of the management team at ppIInA (platform for equal and non-

transferable parental leave for birth and Adoption).

• Gerard Coll-Planas, who holds a doctorate in sociology from the Autonomous 

university of barcelona and is a professor at the university of vic, where he is in 

charge of the centre for Interdisciplinary gender studies.

• Raquel (Lucas) Platero, who holds a doctorate in sociology and is a university 

professor that lectures on socio-community based Intervention. member of the 

chair of gender studies at rey juan carlos university (urjc).

• Mikel Otxotorena Fernández, sociologist and co-founder of both the on: giz 

elkartea association for equality and gizon sarea, which is the men’s network for 

equality in the basque country. 

• Michael Kaufman, an international expert in working with men to promote equality. 

co-founder of the White ribbon campaign (a global reaching initiative which was 

created in canada in 1991 to get more men involved in taking a stand against 

violence towards women), researcher at the promundo Institute and member of 

mencare.

2.1.3 social networks   

gizonduz has been on facebook since 2009. the page had an average of 5,081 likes 

in 2015, 35% of these were from women and 60% from men. A total of 351 posts were 

published, with an average of 803 individuals viewing the page every day.

the gizonduz twitter account has 897 followers and 2,376 tweets have been pub-

lished since 2011. of these, 1,505 were published in 2015.

gizonduz also has a youtube channel which features videos of conferences, work-

shops, advertisements and audiovisual material related to equality and masculinity. 

the gizonduz youtube channel has 22 videos which have been played a total of 1,251 

times in 2015.

2.2 trAInIng And AWAreness progrAmme

march 2009 saw the launch of the first gizonduz training and awareness programme.

from the beginning  of the gizonduz training and awareness programme to decem-

ber 2015, a total of 9,894 people have taken part in the courses, both face-to-face and 

online. of these, 5,273 (53.3%) were men while 4,561 (46.1%) were women. 
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2.2.1. classroom courses

between 2009 and 2015 inclusive, 398 classroom courses were delivered (49 of 

them in 2015) to 8,327 people, of whom 4,753 were men and 3,474 women.

evolution of participation in classroom courses.
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these courses are distributed as follows: 

With regards to the types of courses, if we group them in terms of duration from 2009 

to 2015 inclusive, we find that the courses are distributed as follows:

32.5% of students took part in courses lasting between 2 and 3 hours. the percent-

age for courses between 4 and 10 hours long is 41 %, while 26.5% of students were 

enrolled on courses lasting over 10 hours.

In 2015, more importance was placed on courses that are aimed at people who, due 

to their job or role in society, can help to multiply their impact, taking into account that 

each person who attends the course can then use its content and ideas in their work 

or social environment. the decision to focus on working with groups and people that 

exert this multiplier effect meant that the programme was unable to satisfy all the 

training requests that were received. the total number of people and courses provid-

ed has therefore been reduced in comparison with previous years. 

2009

2010

2011

2012

2013

2014

2015

TOTAL

241

900

638

677

389

375

354

3574

WomenYear

512

895

821

768

628

662

467 

4753

Men

753

1795

1459

1445

1017

1037

821 

8327

Total

2 hours

4-10 hours

over 10 hours

39,74 %

13,19 %

47,08 %

7



the percentage of longer courses has also increased significantly compared to previ-

ous years, which boosts the impact that they have.
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In terms of the organisations that applied, the classroom courses were as follows:

   

table of classroom courses delivered in partnership with trade 
unions and companies

cebek - business 
federation of biscay

cebek

esk Alava trade union 
group

esk bizkaia trade 
union group

esk gipuzkoa trade 
union group

ccoo Alava trade 
union group

ccoo bizkaia trade 
union group

ccoo gipuzkoa trade 
union group

esk gipuzkoa trade 
union group

berria newspaper

Group

masculinity, equality, risk and 
sexual harassment

masculinity, equality and the job 
market

masculinity and sexual 
harassment at work

masculinity and sexual 
harassment at work

masculinity and sexual 
harassment at work

masculinity and sexist violence

masculinity and sexist violence

masculinity and sexist violence

masculinity and sexual 
harassment at work

men, equality and masculinity

Content

members of cebek

members of cebek

union 
representatives

union 
representatives

union 
representatives

union 
representatives

union 
representatives

union 
representatives

union 
representatives

employees

Target audience

2

4

3

3

4

3

3

3

4

10

Duration
in hours

Abanto town council

Arratia town council

basque government - 
department for economic 
development and 
competitiveness

Group

table of classroom courses delivered 
in partnership with public institutions

men, equality and masculinity

men, equality and masculinity

men, equality, masculinity and 
sexist microaggression

Content

general public

general public

own staff

Target audience

2

2,5

3

Duration
in hours
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vitoria-gasteiz city council

beasain town council

durango town council

basque government - 
president’s office

vitoria-gasteiz city council

vitoria-gasteiz city council

euskotren public 
corporation 

euskotren public 
corporation 

euskotren public 
corporation 

euskotren public 
corporation 

euskotren public 
corporation 

bilbao city council

basque government - 
department for public 
Administration and justice

basque government - 
department for security

basque government - 
department for security

basque government - 
department for security

ermua town council

provincial council of 
biscay

basque government. dpt. 
for public Administration 
and justice Ibaiondo 
young offender Institution

emakunde

Group

the role of young people in 
equality, masculinity, Ict and 
equal relationships

men, masculinity and sport

men, equality and masculinity

men, equality and masculinity

the role of young people in 
equality, masculinity, Ict and 
equal relationships

men, equality, drug addiction 
and human rights

men, equality and masculinity

men, equality and masculinity

men, equality and masculinity

men, equality and masculinity

men, equality and masculinity

masculinity, equality and 
fatherhood

male violence, violence 
against women, men, 
caregiving and domestic 
chores

masculinity, equality and risks

masculinity, equality and risks

masculinity, equality and risks

men, equality and masculinity

masculinity and preventing 
violence

men, equality and violence

men, equality and masculinity

Content

own staff

own staff

general public

employees

own staff

own staff

staff

staff

staff

staff

staff

own staff

own staff

own staff

own staff

own staff

social services

own staff

own staff

general public

Target audience

4

4

4

4

6

6

6

6

6

6

6

6

10

10

10

10

10

12

10

20

Duration
in hours
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Group

table of classroom courses delivered in partnership with edu-
cational institutions

Anaitasuna school. ermua

eskoriatza teacher 
training college

Anaitasuna school. ermua

Anaitasuna school. ermua

official college of 
psychologists of biscay

official college of 
psychologists of biscay

vitoria-gasteiz school 
for equality and 
empowerment and gasteiz 
berritzegune

laudio berritzegune

deba Adult education 
centre

fadura college
 
fadura college 

fadura college 

gazteak berdintasunean 2.0.

men, equality and masculinity

gazteak berdintasunean 2.0.

gazteak berdintasunean 2.0.

men, equality and violence

men, equality and violence

gazteak berdintasunean 2.0

gazteak berdintasunean 2.0

men, equality and violence

gazteak berdintasunean 2.0

gazteak berdintasunean 2.0

gazteak berdintasunean 2.0

Content

students

students

students

teaching staff

members

members

teaching staff

teaching staff

teaching staff

students

students

students

Target audience

2

2,5

3

3

15

15

4

4

4

6

6

6

Duration
in hours

table of classroom courses delivered in partnership with asso-
ciations and other organisations

Group Content Target audience Duration
in hours

zubietxe

lagun Artean

Izangai

Iresgi - martutene 
prison

Iresgi - martutene 
prison

men, equality and masculinity

masculinity, sexist violence and risks

men, equality and male violence

men, equality and violence against 
women

men, equality, road safety and risks

own staff

training staff

training staff

Inmates

Inmates

5

10

10

12

4
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Ratings according  
to age and gender

Women

men

others

no answer

16-24
years

7

1

1

1

25-30
years

11

21

9

31-54 
years 

107

171

5

25

55 
and over

23

50

1

No answer

1

3

4

ratings awarded (from 0 to 6)

overall rating for the course

previous knowledge of the subject        

content

speaker

level of energy    

group participation

organisation

the space 

materials used            

useful for personal life (%)

useful for professional life (%)

4,8

3,5

4,8

5,1

4,8

4,6

4,6

4,6

4,5

96%

91%

Average

4,7

3,5

4,5

5,1

4,7

4,5

4,5

4,7

4,4

90%

78%

Men

5,2

3

5

5,2

5,4

5,3

5,2

4,4

4,8

83%

67%

Others

4,9

3,7

4,8

5,2

4,9

4,6

4,7

4,5

4,7

92%

83%

Women

ratings for classroom courses

listed below are the average ratings given by individuals who attended the classroom 

courses, out of a maximum score of 6. 441 ratings were collected in total; 149 from 

women, 246 from men, 6 from individuals who identified as other and 40 from people 

who did not answer. the following responses were received from each gender and 

age group: 

As in previous years, the survey´s open questions provided qualitative feedback 

which highlighted the positive aspects of the courses, including the materials and 

methodology used which help to initiate interesting and participatory discussions. 

the respondents also remarked that the theory was related to daily life and praised 

the efforts made when tailoring it to the professional circumstances of the students. 

suggestions for improvement mostly revolve around providing longer courses and 

the opportunity to explore issues in more depth and for longer periods of time. the 

respondents also stressed the need to provide specific tools so that they could work 

on issues in their professional life.
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the areas that students would like to work on in more depth are generally related to 

their work. some of them include methodology and tools for working on equality with 

men, interculturality, education for young people and violence against women.

the ratings awarded for the courses are similar to those stated in previous years. gen-

erally speaking, the classroom courses offered as part of the gizonduz programme 

meet the expectations of the students taking part and those of the programme itself. 

Although some individuals attend courses after taking part in others, the majority of 

people (82% of women and 83% of men) are enrolling for the first time.

there are no significant differences in terms of gender or age with regards to the 

ratings given in the various sections of the survey. 

2.2.3 Internet courses

2.2.3.1  Raising awareness online

this course deals with issues such as the origin of gender inequality, the part that gen-

der stereotypes and roles play in socialisation, revising different male role models, the 

role that caring for oneself and others has in the lives of men, the involvement of men 

in domestic chores and care for other people, gender issues that sexist socialisation 

also causes among men, as well as the role that the legitimisation of violence plays in 

building male identity.

between the time the course was launched in 2009 and 2014 inclusive, it has been 

successfully completed by 590 people, including 431 women and 209 men.

250

200

150

100

50

0

2009 2010 2011 2012 2013 2014 2015

Women

men

total

13



A total of 43 people successfully completed the course in 2015 and, of these, 18 were 

women and 25 were men. 

course rating (out of 6)
 

do you think it has been useful for your personal life? yes 91%  95% 85%

do you think it has been useful for your professional life? yes 91 % 95% 85%

the overall rating for the course is positive (4.83 out of 6). the course content has 

also been rated highly, with a score of 4.63.

It is important to note that 91% of those who did the course believe that it has been 

useful for both their personal and professional lives.

the number of people participating in the course is low, with 43 individuals taking 

part. 58.1% were men, which is an increase on the figure for the previous year (47.8%).

2.3 gIzonduz conference: “ten yeArs of the bAsque 
lAW for equAlIty betWeen Women And men - progress 
And chAllenges In WorkIng WIth men”

this conference was attended by 118 people (94 women and 24 men) and took place 

on 2 october in bilbao. the purpose of these sessions was to reflect upon public pol-

icies which are aimed at men ten years after the introduction of the basque equality 

law. the following programme was created for the event:
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After the opening presentation given by Izaskun landaida larizgoitia, the director of 

emakunde-basque Institute for Women, the keynote speech entitled “International 

experiences and directives regarding working with men to promote equality” was 

delivered by michael kaufman, who is co-founder of the White ribbon campaign, 

researcher at the promundo Institute and a member of mencare.

this was followed by a round table session where the participants included Idoia 

eizmendi Aldasoro, equality specialist at the getxo town council; Ander bergara sau-

tua, staff expert from emakunde-basque Institute for Women; and mikel otxotorena 

fernández, co-founder of on:giz elkartea and a member of gizon sarea.  the title of 

this round table session was “ten years of the basque law for equality between wom-

en and men: progress and challenges in working with men” and it was chaired by Ana 

Alberdi, the general secretary of emakunde. 

After the round table presentations, the audience split into groups to discuss the is-

sues covered by the speakers. the conference ended with the groups sharing the 

conclusions of their work. 

All the information relating to the conference (videos, contributions, feedback, etc.) 

can be found here. 

2.4 AItAk+ cAmpAIgn
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this month-long campaign was launched on 19 march, a date which the men for equal-

ity movement uses as a day for promoting equal parenting which revolves around 

shared responsibility. 

the aim of this campaign - which was aimed at the general public and fathers in par-

ticular - was to build a forum on social media for participation and reflection, inspiring 

ideas and practices which are conducive to equal parenting where both parents share 

responsibility. the main tools used to achieve this were Irekia - the basque govern-

ment´s online participatory platform - and the gizonduz twitter account. materials 

were distributed over the course of the campaign via the “gizonduz backpack for 

fathers”; these resources had been created by gizonduz with the aim of encouraging 

men to take a more active role in caregiving tasks. 

judging by the impact of the campaign, the results have been very positive. the cam-

paign was seen by 61,879 twitter users. A total of 383,249 people had the opportunity 

to access the campaign.

on facebook, the campaign reached 8,910 users who clicked on the 10 specific en-

tries which were published. eight specific entries were also uploaded on the gizon-

duz blog and an interview with mariano nieto (member of the national network of 

men for equality and member of the ppIInA management team) regarding fatherhood 

and shared responsibility was published on the website.

2.5 “gAzteAk berdIntAsuneAn 2.0” project

throughout 2015, gizonduz continued to work on gazteak berdintasunean 2.0 in 

partnership with the public corporation ejIe, sA. the purpose of this project is to raise 

awareness and engage teenagers and young people - particularly men - so that they 

support equality between women and men and are against violence towards women. 

this is achieved by using innovative educational tools based on new technologies.

the videogame was also tested by five groups from two educational institutions and 

at two berritzegune centres (centres which specialise in training and educational in-

novation). the sessions that took place at the educational institutions were aimed at 

students, and those held at one centre were also aimed at teachers. teachers took 

part in the courses that were organised in partnership with the berritzegune centres. 

the course at the vitoria-gasteiz berritzegune was held in partnership with the city 

council´s school for equality and empowerment and formed part of their programme.

the gazteak berdintasunean 2.0 project has 3 platforms:

• An informative website or “shop window” that displays information about the 

project, its development and various stages, as well as the groups involved.

• An online graphic adventure (videogame) where users are confronted with 

various scenarios that they must deal with and certain problems that they have 

to solve. In other words, they have to choose which option to take when faced 

with situations involving sexism, homophobia, violence, etc.

• A virtual community that creates spaces for adolescents to participate and 

communicate with each other.
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2.6 promotIon of trAInIng And AWAreness ActIvItIes 

As in previous years, gizonduz courses were not the only activities promoted in 2015; 

master’s and postgraduate degrees and courses run by the basque Institute for pub-

lic Administration (IvAp) that are specifically related to equality, as well as activities 

run by the forum for equality, were also publicised in order to encourage a greater 

number of men to participate in the aforementioned training and awareness activities. 

these courses and activities were advertised via the e-newsletter, the gizonduz web-

site and on social media.

2.7 pArtIcIpAtIon In InternAtIonAl conferences 
And meetIngs

over the course of 2015, emakunde-basque Institute for Women took part in a series 

of events, meetings and sessions sponsored by the un in Argentina in order to give 

national, regional and local authorities and social agents an insight into the work that 

emakunde carries out to promote equality between women and men in the basque 

Autonomous community.  As part of these activities, the organisation took part in 

the Argentinian network of men for equality conference, which was chaired by the 

government´s minister of employment and the president of the national Women´s 

council, and organised by the united nations development programme (undp). the 

network is made up of a group of the country´s most notable men from the fields 

of politics, culture, the media, business, civil society, etc. who have publicly commit-

ted themselves to supporting equality and condemning violence towards women. 

emakunde was invited to this event to explain its work with regards to encouraging 

basque men to support equality and to raise awareness of the gizonduz initiative and 

its training programme in particular.
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2.8 evAluAtIon of the gIzonduz progrAmme

As the organisation behind gizonduz, emakunde-basque Institute for Women hired 

an external consultant in 2015 to carry out an assessment of the gizonduz initiative. 

the objectives of the evaluation are to: 

· study various aspects involved in implementing the programme between 2007 

and 2015: programme content (activities, planned tasks, methodology); organisation 

of the programme; resources (availability and use); operational control system 

for the running of the programme; information system for monitoring the 

programme; operating costs; coordination; and the target groups reached.

· Analyse the level of satisfaction among all those involved in various aspects of 

the programme (congresses and campaigns, gizonduz backpacks, the website, 

training and awareness programme and the gazteak berdintasunean 2.0 project): 

those who design and run these activities and those who benefit from them.

· quantitatively and qualitatively assess the results obtained by implementing the 

two schemes which have the greatest capacity for making a change: gizonduz 

backpacks and the training and awareness programme (level of awareness with 

regards to men supporting equality between women and men; number of men 

who have received training in this area; number of men involved in domestic 

chores and caring for others).

· Analyse the strengths and weaknesses of the gizonduz programme.

In addition to the assessment objectives which relate to the gizonduz programme, 

this evaluation project also covered areas which could be relevant for the future of 

policies that are aimed at promoting awareness, participation and the involvement of 

men in support of equality between women and men. these are to:

· find out the views of the various sectors involved in this issue (technical, political 

and/or social fields) with regards to these kinds of policies which are aimed at men: 

advantages and drawbacks; points of agreement and disagreement; defining the 

criteria that must be met by any measures which are implemented in order to make 

women more empowered financially, socially and politically.

· create a document which lists the advantages and drawbacks given by various 

sectors (technical, social and political fields) with regards to policies and measures 

aimed at men, as well as the agreements which are currently in place.

the results of this evaluation will be presented in 2016.

2.9 consultAtIons    

lastly, it should be noted that gizonduz responded to 330 face-to-face, email and 

telephone queries in 2015. these enquiries related to the gizonduz initiative, as well 

as other issues pertaining to men, equality and masculinity.
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